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5 Levels Deep

10% of Company Commission

Residual
Revenue
Stream
Anexitstrategyfor agentswho want to
earn another stream of income.
Earn income from the Company for life, just for
introducing an agent to the Brokerage.

Get10%ofthe Company'sCommission on all
Transactions by any recruits in your down line.

Getthe same 10%for all agents in all 5 levels. This
means if your recruit brings on an agent, they bring on
someone, etc., you'll be paid for up to 5 Levels of
Recruits automatically.
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All Levels
Unlocked
No Restrictions or Games.
Earn Revenue Share restriction free. No
Front Line Qualifiers, No Minimum Agent
Counts, etc.

5 Levels • Same Amount

No Front Line Minimums
Getaccess toLevel5 onDay1.There are no
restrictions, minimum production requirements, or fees
to get Revenue Share.

Same Amount on Every Level
Don't lose RevenueShare justbecause the recruit is in
your lower levels. Get the same amount no matter
where they are in your downline.
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No Games.
No Roadblocks.
Wewon'tchangeyour plan,add
restrictions,orbuffer outyourearnings.

The Buffer-Free Zone.

No Buffering

No Plan Changes & Restrictions
We won't add new roadblocksas we scale to prevent
you from getting Revenue Share. No cultural
requirements, no front line minimums, nada.

Youdidn't know that your brokerage buffers your
Revenue Share checks? Most agents don't. This is
where the brokerage systematically reduces your
earned Revenue Share to meet their financial
obligations in a given month. This means you may not
be getting what you were told you'd be getting.

We will never do that.
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Retire, for
Real.
Don't get caught recruting to your first level
for the rest of your life. No restrictions means
you can stop recruiting without worrying
about losing levels.

Not just another hampster wheel.

No More Recruiting
Youwon't lose any levels by putting your recruiting
efforts on hold. Let your downline grow organically.

LLC or Corporate Payouts Available

Willable Income / Generational Wealth
Passalong your monthly earnings to a loved one. Your
income can still build and grow while in their care. No
restrictions for your loved one. No license
requirements.

Create anLLC orCompanytoreceiveyourpayouts and
save in taxable income*.

*we do not and are not offering financial advice. Please contact a financial
professional to help you with your taxable income, structure, and finacial
obligations.
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Frequently
Asked Questions

You are getting 10% of the Company's
Commission. If the agent keeps 100% because
they hit their cap, the Company will get $0,
therefore so will the recruiter, until the agent's
anniversary date and starts over.

Epique was built to work off of only 50% Revenue
in the form of Commissions. We designed our
model in order to give away half of our Revenue
back to our agents since the very beginning.

If someone in your down line leaves, the company
will take the spot keeping everyone else intact in
the level they were always in.

Yep. Since you'll get the same 10% on every level, it
won't affect your Revenue Share, and it will give
your spouse 10% as well. This is also a great way to
help someone in your down line like a mentee or
valuable recruit you want to help out.

Revenue Share is paid via Direct Deposit on the
15th of every month to include all transactions from
the calendar month before.

You sure can. As long as Epique is there, you can
recruit someone to the Company and earn. The only
restrictions may be international recruits (outside of
the U.S.) as we often put in moratoriums for recruiting
outside the US while we open those markets.

We have a robust reporting system that will show you
every sale, all of your earnings, every agent, and every
level. This updates every 2 hours.

How is this sustainable?

Whathappens whentheagentI
recruited hits their cap?

What happens if someone leaves? Does it
all shift up or does the Company take the
spot?

Can I recruit anywhere?

How often do you pay Revenue Share?

How will I know how much I've earned or how
many agents I have?

Can I put my spouse in my Level 1 and
everyone else under them so we make double
revenue share for our household?
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Frequently
Asked Questions

 

No. We do not recruit agents at the company
level. We do not advertise for that either. We
want all recruiting to happen at the agent
attraction level and do not compete with our
agents for recruits.

Absolutely. We will help with training, providing a
CRM, putting together company events to help you
recruit, talk to recruits for you to help you convert
agents, supply marketing materials, and more. 

Absolutely. Everyone is able to take part in Revenue
Share and recruit. We do not impose quantity limits
on leadership or staff either. 

Yes. You get free company stock for each and
every recruit you bring to the company. Please
check the ICA for the current stock award
schedule. 

Absolutely. We do not impose restrictions on ad
spend for recruiting. All graphics, ads, and
websites must be approved for quality before
being used however. 

Yes! PowerAgents™ earn Double Revenue Share
(20%) for Level 1 recruits. Also, Area Leaders and
Brokers are awarded Revenue Share for their roles
as well. 

Yes! You can leave and are able to keep your vested
Revenue Share stream if you decide to retire. You
must be at Epique for a minimum of 36-months to be
vested, and you'll only be paid on vested agents who
have also been here 36 months as well. 

Will the company help me recruit?

Can Brokers, Staff, or Mentors Recruit?

Does the Company recruit agents as well?

Can I run ads to recruit?

Can I get more than 10%?

Do we get stock for recruiting?

Can I retire and keep my Revenue Share?
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